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 What is the difference between Intellectual and Developmental Disability?  
We serve individuals with intellectual and developmental disabilities (I/DD). An intellectual disability is 
defined as an I.Q below  70, significant limitations in adaptive behaviors (the ability to adapt and carry 
on everyday life activities such as self-care, socializing, communicating, etc.) and the onset of the 
disability occurs before age 18. Developmental disabilities describe a more broadly defined group 
including conditions such as epilepsy or physical disabilities that may or may not have a low I.Q. While 
the definitions and diagnosis may be important for funding services, the more important question we 
ask is “are we able to provide the services needed to help this individual live, learn and work in the 
community?”  More than 50 percent of the individuals we serve have a primary diagnosis of intellectual 
disability.  Several hundred causes of I/DD have been discovered, but in about one-third of the people 
affected, the cause remains unknown. 
 

 Festival of Trees 
Mark your calendar for November 30, 2016. The Festival of Trees gala fundraiser in St. Louis promises 
to be the best. The last committee meeting will be held at Judy Kent’s home on the evening of November 
1 and the board is encouraged to attend. This is a wonderful opportunity to spend time with your fellow 
board members and acknowledge the hard work of the committee.  Look for invitations to both events 
coming soon.  
 

 Financial Results  
After the first two months of our fiscal year operational net income is $101,000 better than budget. 
Development revenue is $39,000 ahead of budget.  The finance committee will review the financial 
results before the next board meeting. We are developing new key performance indicators for the board 
based on the new strategic plan. These will include financial indicators. I hope to include those in the 
October report. 
 

 Elevator Speech 
Our purpose statement is an excellent jumping-off point when informally explaining who we are and 
what we do. Try something like: 

“At Easterseals, we change the way the world defines and views disability by making profound, positive 
differences in people’s lives every day.” 

Bring that statement to life by explaining your role and highlight an opportunity for that person to get 
involved. For example: 

“I am a board member at Easterseals Midwest, where we provide focused life-changing support to 
children and adults with intellectual and developmental disabilities. In fact, we have an event coming up 
next month to benefit our parent training program which provides training for parents with children on 
the autism spectrum.” 



 Buddy Bass Tournament  
A huge thank you to Scott and Shelley Ririe for arranging for our first Buddy Bass Tournament. Our first 
ever fishing tournament had a great turnout, and we are excited to share that we have already secured 
a commitment to host our next tournament in April 2017. See the video link below about a unique 
program for people with intellectual and developmental disabilities. We plan to incorporate this exciting 
program into our tournament in April.   
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 All Stars for Autism  
Thank you to Lynn Wallis and Wallis Companies for once again sponsoring the annual campaign, All Stars 
for Autism, in partnership with Mobil On the Run.  Mobil stations throughout Missouri sold “pin-up” 
cards for $1, $5, $100, which were hung in stores and raised awareness about Easterseals and the 
services we provide our communities.  While we won’t know our final fundraising total until later this 
month, the showing of support in many of the stores was incredible!  
 

 National Easterseals  
Easterseals Midwest hosted the first-ever National Development Leadership Conference in St. Louis. 
Chief Development Officers from Easterseals affiliates across the country shared information and 
learning about raising funds for the Easterseals mission. There was also a lively discussion with the 
development team from Easterseals national office about how they can better support the affiliates. 
This is an excellent way to leverage the benefits of Easterseals.  

 

 


